optr n | CS Document No.: 01-MN-206e
VA Bﬂunons for a brighter life REVISIOH Date. June 2024

Classification: Confidential

Code of Ethics and Business Conduct



VA Optr nics Code of Ethics and Business Conduct Page: 2 of 17

Solutions for a brighter life 01-MN-206e Revision; 5.0
1 PUIMPOSE & SCOPE.....ceeeiiiii ettt ettt e e e et e e e e e e e e e nrrnn e e e e e 3
2 Document OWNEr N0 CUSTOMEIS. ......ciiiiiiiiiiiiiiiiiiiiieee ettt ettt ettt e et e et e e e e e e e e e e eeeeeeeeeeees 3
3 References & applicable dOCUMENTS.........oouiiiiii i 3
4 DefiNitioNS ....covvvviiiiiiiiiiiiiieeee Fehler! Textmarke nicht definiert.
5 A message from OUFr CEO ........ooiiiiiiie e e e e e e e e 4
6 How to use our Code of Ethics and Business CONAUCT..............cccvviriiiieeeiniiniiiniieeeenn 5
7 OUr COre PrINCIPIES ... 6
8 Conduct iN OUF WOTKPIACE .......ueii e e e e e e e e e e aanees 6
9 e L[ o T IS LRy o] = Lo 1o =T SR 8
10 Ethical personal CONAUCT ............ooviiiiiiiiiiiiiiiieeeee e 10
11 Transparency and information SECUILY ............cuuuiiiiiiieiei e e e e aeens 12
12 HOW tO FaISE @ COMCEIM ..ttt e e e e e e e eeeens 15
13 REVISION HISTOMY ...eiiiiiiiiiiiiiiiieeeee ettt 16
EXHIBIT A CODE OF CONDUCT DISCLOSURE STATEMENT .....ccoviiiiiiiiieiiieeeee 17
VIA optronics AG

SIEBOLDSTR. 18 » 90411 NUREMBERG * GERMANY



VA Optr nics Code of Ethics and Business Conduct Page: 3 0of 17
Solutions for a brighter life 01-MN-206e Revision: 5.0

1 Purpose & scope

VIA optronics’ prime objective is to serve and treat our customers, partners, suppliers, and employees
as we would want to be served and treated. We strive to accomplish this by interacting with each
stakeholder in a respectful, honest, and straightforward manner and to be the partner of choice for our
customers, partners, suppliers, and employees.

VIA’s Global Code of Ethics and Business Conduct (inhere forth the Code) provides a road map of the
policies, standards and procedures that govern how we do business around the world. By following our
Code and always acting with Integrity, every team member plays an integral role in supporting our culture
of ethical excellence.

This Code is applicable to all VIA companies worldwide, including subsidiaries and Joint Ventures that
are controlled by the Group or in which VIA optronics has a Significant Influence. In line with this,
dispositions in this Code shall be observed by all personnel performing activities on behalf of any VIA
optronics (inhere forth VIA, VIA Group, the Company or the Group), including managers, employees
and other personnel worldwide working globally to conduct company business.

The Code of Conduct has been adopted and implemented by all VIA optronics subsidiaries globally and
is reviewed by VIA top management on a bi-annual basis (every 2 years).

2 Document owner and customers

Process Owner - Management Board.

Internal Customer(s) - Management board members, supervisory board members, directors, officers,
employees, consultants, contractors, and subcontractors working on behalf of the company or any of its
subsidiaries.

External Customer(s) - Stakeholders

3 References & applicable documents

01-MN-210e Policy on Insider Trading
01-MN-207e Whistleblower Policy
01-IT-200-300¢ IT-User policy

VIA optronics AG
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4 A message from our CEO

Dear VIA Team Members,

| am pleased to present VIA optronics’ Global Code of Conduct. Our Code defines how we do business
the right way leveraging on our strong ethical culture.

We want to reiterate the key premise on which we do business: acting with integrity in everything we do.
That’s because integrity is among VIA’s most valuable assets, which is also that is vital for the Group’s
success. It is critical to maintaining our reputation with our stakeholders, ensuring equal employment
opportunities, sharpening our competitive advantage, and driving innovation for a sustainable future.

While a culture of integrity and ethics takes years to build, it takes just a moment to lose it. Therefore,
such culture cannot be taken for granted and we must invest in it consistently, day after day, year after
year. That's why every VIA team member must follow our Global Code of Ethics and Business Conduct.
By doing so, we not only strengthen our ethical culture, but we also build trust with fellow employees,
customers, consumers, investors, and communities, helping us win in every new project, endeavor or
market we serve.

Thank you for your commitment to this critical effort — a commitment that will help us build an
extraordinary future for VIA, our families, and our society.

| am sure that we will continue making our Code a living, breathing standard of our daily behavior.
Sincerely,
Roland Chochoiek

Chief Executive Officer

VIA optronics Group

VIA optronics AG
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5 How to use our Code of Ethics and Business Conduct

Our Code of Business Ethics does not rule out the need to exercise good judgment, but rather helps us
to do the right thing and is not intended to address every specific situation. In every instance, VIA's team
shall act honestly, fairly, and always “doing the right thing”. Therefore, any dishonest, unethical, or illegal
conduct, will constitute a violation of this Code, regardless of whether such conduct is specifically
referenced in this Code.

When in doubt, you should ask yourself the following questions:
* Does it feel right?

+ Isitin line with the Group Values, Code of Conduct and Business Ethics and other company
policies?

*  Would I be comfortable explaining it to fellow team members, team managers, clients, family or,
externally, to the press?

+ Isitlegal?

If the answer to even one of these questions is “no”, it is probably not the right thing to do. Open a
dialogue with your team manager, your Compliance Officer, or your HR manager to make the
appropriate decision, and to be sure we continue “doing the right thing”.

This Code has been adopted by the management board (Vorstand) of the Company (“Management
Board”) and approved by the supervisory board (Aufsichtsrat) of the Company (“Supervisory Board”).

The Management Board shall designate a Chief Compliance Officer who will implement and
administer this Code. If needed, additional compliance officers will be appointed on a regional or local
level. Compliance Officers will report to the Chief Compliance Officer who will report functionally to the
Supervisory Board and administratively to the Management Board.

All Violations or suspicion of violations of this Code must be reported through the channels
designed for this purpose (Whistleblower phoneline & webpage, email, direct interview with
Corporate Governance Services).

All VIA Team Members are encouraged to directly contact the Chief Compliance Officer or any
other Compliance Officer regarding any questions or concerns about this Code.

Retaliation in any form against an individual who reports in good faith an alleged violation of the
Code, will itself be a violation of the law and is a serious violation of this Code.

VIA optronics AG
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6 Our Core Values

We, at VIA...
» Act with high respect and fair treatment of each other

» Always focus on doing the right thing: being compliant with the law, defending human rights,
and fair treatment of everyone

+ Facilitate and promote open, respectful, and honest communication (“3D”: Data — Dialogue —
Decision)

+ We define and ensure responsibilities are clearly defined and understood, teams are
empowered, and accountability is acknowledged

+ Accept, and embrace our differences within our teams, ensuring a tolerant and healthy work
environment and by achieving our potential, individually and as a team

« Make an effective and efficient use of time: punctuality, timeliness, and focus on active
collaboration are always on our top of mind

+ Always thrive to continuously improve; we always learn, specially from our mistakes

+ Promote a “can do” attitude by generating new ideas, creating solutions, and leading by example

7 Conductin our workplace

We are committed to providing a safe and inclusive work environment.

You are expected to promote our talent development & diversity appreciation by supporting VIA’s
commitment to ensuring equal employment opportunity, advancing diversity, equity, and inclusion, and
respecting the dignity and human rights of all people.

You must do your part to create a work environment where everyone feels valued and respected for
their contributions and is free from intimidation and harassment. At VIA, we embrace our differences
and reject any type of discrimination including, but not limited to, a person’s age, disability, ethnicity,
sex, marital status, military service, national origin, race, color, religion, or sexual orientation.

7.1 Human Rights

VIA recognizes the importance of maintaining and promoting fundamental human rights in our
operations. VIA thrives to ensure the principles contained in the International Bill of Human Rights and
the International Labor Organization Declaration on Fundamental Principles and Rights at Work are
applied along our value chain.

VIA will not use any form of forced or involuntary labor where people are forced to work against their
will, including forced labor to work off a debt, prison labor or human trafficking.

In addition, VIA will not use child labor. “Child” means a person younger than 15 years old (or younger
than 14 years old where a local law provides for a lower age) or the local legal minimum age for labor,
if it is higher.

As a member of the VIA Team, you are expected to support our commitment to operate programs and
policies that:

+ Promote a workplace free of discrimination and harassment

VIA optronics AG
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»  Prohibit child labor, forced labor and human trafficking

* Provide fair and equitable wages, benefits, and other conditions of employment in accordance
with local laws

*  Provide humane and safe working conditions,
* Recognize employees’ right to freedom of association and collective bargaining.

Each one of our team members must act as ambassadors to ensure that our suppliers and business
partners uphold these principles as well. If you suspect a human rights abuse within our direct operations
or in our relationships with our suppliers or business partners, speak up and report it.

7.2 Sound Labor and Employment Practices

VIA has adopted sound labor and employment practices and endeavors to ensure VIA Team members
are treated in accordance with the applicable laws and regulations of the countries and regions in which
we operate.

In conformance with applicable local laws and regulations, VIA respects the right of all workers to form
and join trade unions of their own choosing, to bargain collectively and to engage in peaceful assembly,
and respects the right of workers to refrain from any such activities.

7.3 Anti-Harassment / Anti-Discrimination / Health & Safety

VIA is committed to maintaining a healthy, safe, and productive work environment that is free from
discrimination or harassment, in which all individuals are treated with respect and dignity. VIA complies
with all applicable local laws that prohibit discrimination and harassment. VIA will not tolerate any form
of discrimination, or harassment of any kind, including sexual harassment, bullying or other behaviors
that create a hostile work environment. We will also adhere to all applicable health and safety laws and
regulations as well as internal rules and policies to help ensure workplace safety.

While the legal definition of harassment may vary by jurisdiction, we consider the following non-
exhaustive list to be unacceptable behavior:

»  Sexual harassment

+ Offensive language, jokes, or degrading comments
» Racial, ethnic, gender or religious slurs

» Intimidating or threatening behavior

Remember that harassment, sexual or otherwise, is determined by your actions and how they impact
others, regardless of your intentions. If you or someone else is the subject of discrimination or
harassment, speak up and report it.

7.4  Diversity, Equity, and Inclusion

VIA is a company of opportunity; therefore, we seek to create a culture that allows all VIA Personnel to
contribute their unique talents and skills to provide the best products and services to our customers. VIA
is committed to recruiting, hiring, training, promoting and treating applicants and employees without
discrimination based on factors that are unrelated to VIA’s legitimate business interests such as
personality, nationality, lifestyle, thought processes, work experience, age, education, socioeconomic
background, sexual orientation, gender identity, religious affiliation, military service, disability, family
history, community associations, etc.

As a VIA Team member, you have a role to play in advancing our diversity, equity, & inclusion by:

VIA optronics AG
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* Voicing opinions fearlessly, sharing opinions or experiences
» Listening with patience and empathy, creating an environment conducive to dialogue
» Asking questions, respect answers and stay open to fresh perspectives

*  Appreciating the unique contributions of others

7.5 Safety first
We put the safety and security of people first. In this regard, VIA team members are expected to:

Prevent safety risks: Comply with safety, health, and security policies and procedures. Be proactive in
preserving your safety and the safety of those around you. Do not sell, possess, or use illegal drugs or
create a safety risk through drug use or intoxication while on VIA’s premises or while conducting VIA’s
businesses. If you see a situation that could put others at risk, report it to your manager.

Keep VIA violence-free: Threats, acts of violence, and physical intimidation have no place at VIA. Follow
good security practices and be aware of your environment. Immediately contact your manager or your
HR Business Partner about any situation that could jeopardize safety at VIA.

8 Fair business practices

We foster trust with our partners to make VIA a stronger, faster, and better company.

We must treat our partners with fairness, honesty, and respect, while complying with all applicable laws
wherever we do business. This includes our team members, our customers, our competitors, our
investors, and our suppliers.

8.1 General compliance with the law

All VIA team members shall strive to ensure that everyone performing on behalf of the Company, carry
out their duties in compliance with all applicable laws, rules, and regulations.

VIA encourages its team members to bring to the attention of the Chief Compliance Officer any
information they may have, concerning allegations and/or evidence of violations of the laws, rules, or
regulations applicable to the Company and/or the Group and its business.

The Company will assess all received reports related to suspected criminal violations; if deemed
necessary by the proper authoritative bodies of the VIA Group, such report will be escalated to the
relevant authorities for further investigation and possible prosecution.

8.2  Fair Competition, Anti-Trust & Trade Controls

VIA'’s policy is to comply with all applicable antitrust, competition and fair trade laws and regulations of
every country where VIA conducts business. These laws and regulations are designed to prohibit
agreements or practices that fix prices, divide markets, limit production, or otherwise impede or destroy
fair competition in markets.

Some countries or regions enforce their antitrust or competition laws against activities occurring outside
their countries or regions if the activities affect their markets. We must know and comply with those laws
and regulations applicable to our jobs. When any doubt exists as to the legality of any proposed action
or agreement, we must promptly discuss the matter with our Corporate Compliance function.

VIA also complies with applicable trade control laws and regulations. These laws and regulations prohibit
or restrict sales or other transactions involving certain products, services, and technologies to certain

VIA optronics AG
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countries, individuals, or entities to secure international peace and security. We must know and comply
with those laws and regulations as well as internal guidelines applicable to our jobs at VIA.

8.3 Sound decision making and responsible sourcing

Business decisions must be made on an informed basis, in good faith, and in the honest belief that the
action taken is in the best interest of VIA. We will check and ensure that the decision to be made will
satisfy at least the following preconditions:

» It will not violate any applicable law, regulation or internal rule or policy,
* No personal interest or self-dealing is involved,
* Itis made within individual authority levels given by the Company,

+ Itis made with due care following a reasonable effort to become familiar with the relevant and
available facts, and

* Itis made in good faith based upon a reasonable belief that the best interests of VIA are served
by the decision.

The design of the organizational structure and personnel assignments are important factors that help
ensure sound decision making. When structuring an organization or making personnel assignments,
managers at VIA will pay reasonable attention to introducing appropriate measures such as segregation
of duties and checks and balances, depending upon the nature and size of its operations, to help ensure
sound business decisions.

VIA selects its suppliers and contractors based on competitive price, quality, delivery, and other
objective standards. VIA expects its suppliers and contractors to adhere to VIA’s ethical values and
comply with applicable policies concerning compliance with laws, respect for human rights, fair labor
and employment practices, environmental conservation and the safety of products and services.

8.4  Anti- Bribery, Anti-Corruption & Anti-Money Laundering

VIA condemns and prohibits corrupt practices in any form, including bribery, kickbacks, and other
unlawful payments, in both the public (government officials) and the private (commercial) sectors. VIA
team members will not make or receive any payment or provide any gifts, entertainment or other
business amenity to/from individuals employed by current or prospective VIA customers, suppliers, or
other business partners for improperly influencing to obtain or retain business, or to secure any improper
business advantage.

At the same time, we must guard against illegal customer or supplier financial transactions for the
purposes of money laundering. Money laundering is the process by which persons or groups try to
conceal the proceeds of illegal activities or try to make the sources of their illegal funds look legitimate.
All VIA team members shall be alert for “red flags,” such as requests from a potential customer or
supplier to make payments in cash or from a nonbusiness account, or other unusual payment terms.

8.5 Company and third-party assets (tangible and intangible)

VIA's assets are to be used only for legitimate business purposes and only by authorized VIA team
members or their designees. We have a duty to protect VIA's assets from loss, damage, misuse, theft,
or sabotage. “VIA’s assets” cover both tangible and intangible assets, including brand, trademark, know-
how, confidential or proprietary information and information systems.

We must not pursue personal benefits using VIA's assets. VIA’s intellectual property is an invaluable
asset built over years of hard work and must be always protected and we will not knowingly misuse the
intellectual property of others or violate their intellectual property rights.

VIA optronics AG
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Any intellectual property produced by Group employees while working for the Group remains the
property of the Group or of its customers, depending on the terms of the contract signed with the relevant
customer. We should not put at risk any VIA or client intellectual property, whether formally protected or
not, during our employment or after we have left the Company.

To the extent permitted under applicable laws, VIA reserves the right to monitor and inspect how its
assets are used by VIA team members, including inspection of all e-mail, data and files kept on personal
computers or other devices.

8.6 Environmental Conservation

VIA recognizes the importance of preserving the environment and creating a quality of life for all
humanity and for future generations to come. Our Company is committed to the creation of a more
sustainable society by minimizing the environmental footprint throughout the lifecycle of our products
and business activities. We will endeavor to evaluate and implement programs that meet or exceed legal
requirements and consider environmental impact as a fundamental criterion when evaluating projects
or operations.

9 Ethical personal conduct

We are committed to deliver value and build longstanding relationships based on mutual trust
with our customers, while achieving profitable and sustainable growth for the Group.

9.1 Insider Trading

VIA team members regardless of their role, may purchase or sell securities of the Company in
compliance with the Policy on Insider Trading in its current form. It is illegal and subject to civil and
criminal sanctions to trade stocks or other securities of a corporation while possessing “material non-
public information” about such corporation. “Material non-public information” is any non-public
information that a reasonable investor would consider important in deciding whether to trade stocks or
securities.

Some examples of such information are:
* Financial performance including earnings,
+ Dividend plans,
+ Alliances with other companies,
* Mergers & acquisitions,
*  New products,
* Advances in research and development and any other significant activities.

VIA has established internal policies and rules related to trading by VIA team members of stocks and
securities of the Company. We must be familiar with, and comply with, such internal policies and rules.
We must not trade in stocks or other securities if we have material nonpublic information about VIA or
its business partners. We also must not induce such trading by others (such as family, friends,
customers, and other VIA team members) by disclosing material non-public information.

9.2 Conflicts of Interest

We must proactively address potential conflicts of interest. As we always act in VIA’s best interests we
must avoid any situation where our loyalties may be divided between Company’s interests and our own

VIA optronics AG
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interests — such as a financial or other business relationships with a supplier, customers, or competitors
— that would impair our independent judgment. Even if nothing wrong is intended, the appearance of a
conflict can cause others to doubt our fairness and have a negative effect on VIA’s business.

A conflict of interest means a direct or indirect involvement in any transaction or series of transactions
that involves, or appears to involve, a VIA team member, their immediate family members, or business
associates, and the Company, or any of its subsidiaries.

Examples of conflicts of interest include, but are not limited to:

» Having a financial interest in, or other personal relationship with, a competitor, customer of or
supplier to the Company or any other entity of the VIA Group,

* Supervising a relative and determining his or her promotions or pay raises,
* Receiving discounts or personal gifts from actual or potential suppliers or customers,

* Engaging in a romantic relationship with another team member with whom they are in a
supervisory or reporting relationship (i.e., anyone in the supervisory chain).

* Being involved in the selection process of a new employee, supplier, or other business partner
when the applicant is someone with whom you have a close personal relationship

+ Engaging in a romantic relationship with personnel of a customer or supplier if the person has
a major influence in negotiations and/or decisions regarding such customer or supplier, and

* Having a second job (including a board membership) that interferes with your work at VIA.

Each of us should refer to applicable conflict of interest policy for guidance in the event of any situation
that might be or might appear to be a conflict with VIA’s interest. Prompt and full disclosure is the key
requirement should any such situation arise. We must faithfully notify a manager/supervisor, the human
resource department and/or the Corporate Compliance function so that the situation can be reviewed,
remediated, and approved, if appropriate.

9.3 Media Relations and Public Statements

VIA is committed to providing accurate, clear, complete, and consistent information to the public. You
may not speak on behalf of our company without prior authorization.

VIA team members are not permitted to agree to an interview or external speaking engagement,
business or personal, in which our Company will be discussed or referenced, or publish any video or
written content related to VIA, without the support and approval of a member of the Management Board.
You must also have authorization, based on a clear business rationale, from your direct manager and/or
the most senior person on your team.

Online, our personal and business personas are likely to overlap. When using social media (including
personal social media accounts), we must make sure that we do not give the appearance that we are
speaking on behalf of VIA. When we come across posts that are negative to VIA or require a reply, we
will not directly respond ourselves, but will contact the Corporate Marketing department to handle the
situation.

If you are contacted and asked to discuss company business with members of the press, investors, or
market analysts, do not provide any information Instead, you should refer them to marketing@via-

optronics.com
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9.4 Making impact with integrity

We embed sustainability into our business. We conduct business in a way that is environmentally
responsible and complies with environmental laws, regulations, and standards. We are committed to
continuously improve the way our products are designed, manufactured, and delivered to increase
energy and material efficiency, promote reuse and recycling, and avoid environmentally concerning
materials.

Do your part. Consider setting a Sustainable Impact goal as part of your annual goal setting process
and explore how you can contribute to VIA’s sustainability efforts through your job role. This could be
through product design, efficient use of resources, sales, participation in volunteer activities, and more.

Volunteer responsibly. You are encouraged to take an active role in making a positive difference in your
community. However, it's important that you do not use VIA’s resources for any political or charitable
contributions without prior approval.

Contribute responsibly. We encourage you to make personal contributions to causes and organizations
you support, and we want everyone to feel comfortable with their choices. Do not pressure or solicit
employees, business partners, or customers to contribute to or join your preferred charities, groups, or
political activities. Respect differing political views.

10 Transparency and information security

We protect our information with high transparency, accuracy, integrity, confidentiality, and
availability in accordance with applicable regulations and best practices.

10.1 Corporate Records

Accurate Corporate records are essential to how we manage our business, maintain compliance with
financial reporting regulations, and uphold credibility with our customers and our stakeholders. It's
important that you create business records that accurately reflect the truth of the underlying transaction
or event.

Ensure the financial policies and reporting guidelines in the Accounting and Finance Manual are
followed; also, ensure to obtain approvals where required, and all transactions are recorded accurately
according to its supporting documentation.

Business records are valuable VIA information assets that are created, received, and maintained as
evidence of VIA’s business transactions or compliance with legal obligations. These assets include time
sheets, contracts, minutes, purchase orders, invoices, expense reports, emails, and regulatory filings.

Stay alert. If accessing records is a regular part of your job, watch for any irregularities that might signal
fraud, bribery, or other illegal activity. This includes false entries, discrepancies, omissions, misleading
entries, or unrecorded funds. Raise a concern about any unusual activity immediately to the IT and/or
compliance department.

Preserve materials subject to legal hold. Do not delete or destroy any records or materials that are
subject to a legal hold or relate to ongoing litigation, investigation, or audit. Be sure you suspend any
manual or automated practices that might lead to the deletion or destruction of any such records or
materials. Employees departing VIA whose records are on legal hold — or the managers of these
employees — must contact the Legal Department prior to deleting or destroying any information.

10.2 Information security and electronic assets

VIA optronics AG
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VIA recognizes the importance of information security both in achieving financial success and
maintaining the trust of our stakeholders and protect our assets of information, information resources,
and/or systems. We must all help keep our information resources and information systems safe by
following our IT User policy.

Our information technology systems constitute a critical component of our business operations and are
provided for authorized business purposes. The use of VIA devices and systems, including email, and
the internet, is permissible, so long as such usage:

+ Itis occasional and irrelevant, in comparison to business usage
» Does not Interfere with your work performance or that of others

» Does not Involve illegal, sexually explicit, political, discriminatory, or otherwise inappropriate
material

* Does not relate to outside business interests

+ Causes only a minimal resource consumption, has no impact on productivity and no business
activities are left behind

» Private use of the company e-mail address is not permitted; however, employees are permitted
to use webmail services for private purposes under the above rules.

+ Does not create exposure to malicious malware through external devices or downloading
unauthorized material

* IT Equipment is only allowed to be dismantled or moved prior consultation and agreement with
the IT Department

* Does not violate our Code or any company policy

You should not have an expectation of privacy regarding the use of VIA information resources. Any
information you create, share, or download onto company systems belongs to the Company and VIA
reserves the right to monitor, record, disclose, audit, and delete without prior notice the nature and
content of an employee’s activity using our company’s email, phone, voicemail, internet and other
systems, to the extent permitted by local law.

You must ensure that all third parties you engage or work with that provide for access to any VIA
information, systems or other information services also adhere to VIA’s IT User Policy and acknowledge
their responsibility to uphold applicable VIA security requirements.

If you suspect a security-related incident, or become aware of any situation in which data may have
been compromised, including, but not limited to, the loss or theft of a laptop or malware infection,
immediately report the situation to your local IT department or via email at help@via-optronics.com

10.3 Sensitive information.

Information about our company, products, customers, business partners, suppliers, and processes are
our most valuable assets. To protect our sensitive information, you should always:

+ Label it properly as per the Information Classification rules
» Use it only for business purposes

* Share it only with those who have a legitimate business need, is an authorized party, and/or
have a signed Non-Disclosure Agreement (NDA).

* Properly store sensitive information and dispose of it appropriately when no longer needed

*  Encrypt sensitive information and protect it with role-based access controls.

VIA optronics AG
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VIA’s, supplier’'s and customer’s proprietary information should be managed with the highest diligence;
this refers to information that is not generally known to the public and has commercial value for our VIA
Group. Confidential information is extremely valuable to the Group and includes without limitation:

» Computer software systems, databases, documentation, and all data therein

* Financial data (including investments, profits, pricing, costs, and accounting)

* Inventions, new product design, research, and development

* Manufacturing processes, techniques, and formulae

* Marketing, advertising and sales programs and strategies

*  Merger, acquisition or divestiture activity or strategy

* Personnel information (including compensation, recruiting, and training)

* Regulatory approval strategies, and

»  Strategic business plans.

We should not attempt to obtain or learn confidential information that we do not need to know to perform
own employment duties. This obligation shall be always observed during the entire term of one’s
employment and thereafter.

At the same time, we must be careful not to discuss confidential matters in the presence or within hearing
range of unauthorized persons, such as in elevators, restaurants, taxis, airplanes, or other publicly
accessible areas.

10.4 Personal Information

VIA respects the privacy of individuals, such as customers, employees of suppliers and business
partners and VIA Personnel. We will observe and comply with all applicable laws and regulations
whenever collecting, maintaining, using, disclosing, or disposing of personal information.

In your role at VIA, you may encounter personal data about our customers, coworkers and others when
conducting business. Personal data broadly refers to any information either by itself or in combination
with other information that can directly or indirectly be used to identify a natural person. Personal data
may also be referred to as “personal information,” “personally identifiable information” or “PII”

VIA is committed to complying with applicable privacy laws in the countries where we conduct business.
If you access personal data while performing your job, you must comply with applicable law and policies
including VIA’s Global Privacy Policy.

10.5 Public Disclosures, Books and Records

Public Disclosures

The effective operation of the Group’s business, and the integrity of public disclosures, including without
limitation those made in the reports and documents filed with the U.S. Securities and Exchange
Commission, is dependent on accurate business records. Company Personnel must prepare and
maintain all books and records accurately and honestly. No false or misleading entries may be made in
any books, records or accounts and no funds may be used for any purpose other than as described in
the documents supporting the disbursement. Company Personnel engaged in the preparation of these
filings, submissions and communications (collectively, “Public Disclosure Personnel”), must endeavor
to ensure that all filings, submissions, and other public communications accurately and fairly reflect all
relevant transactions and provide full, fair, timely, accurate and understandable disclosure. Depending

VIA optronics AG

SIEBOLDSTR. 18 » 90411 NUREMBERG * GERMANY



VA Optr nics Code of Ethics and Business Conduct Page: 15 of 17
Solutions for a brighter life 01-MN-206e Revision: 5.0

on their duties and responsibilities, other Company Personnel may be called upon to provide information
to assure that the relevant reports are complete, fair and understandable. If requested by Public
Disclosure Personnel to provide information for use in such filings, submissions or communications,
Company Personnel will provide, as promptly as practicable, accurate, relevant, understandable and
complete information on a timely basis.

Books and Records

Company Personnel responsible for any aspect of internal accounting controls and financial and tax
reporting systems must be vigilant in recording entries accurately and honestly and in a manner
consistent with all legal requirements. Such Company Personnel shall promptly bring to the attention of
the Chief Compliance Officer and the Audit Committee any information he or she may have concerning
(1) significant deficiencies in the design or operation of internal controls which could adversely affect the
ability to record, process, summarize and report financial data and (2) any fraud, whether or not material,
that involves any Company Personnel who has a significant role in financial reporting, disclosure or
internal controls for disclosure and financial reporting.

11 How to raise a concern

11.1 Notification of Potential Violation

An initial consultation by telephone or face-to-face with the Chief Compliance Officer or a Compliance
Officer is preferred, but it is also possible to report anonymously to the Compliance function by using
the dedicated system. Further details on reporting options can be found in the Whistleblower Guideline
01-MN-207. It is unacceptable and is a violation of this Code to submit a report of violation knowing it is
false.

11.2 Investigation

Reports of violations will be investigated under the supervision of the Chief Compliance Officer in
accordance with applicable laws and the advice of legal counsel if desired. Company Personnel are
required to cooperate fully in the investigation of reported violations and to provide truthful, complete,
and accurate information.

11.3 Confidentiality

Except as may be required by law or the reasonable requirements of the investigation, the Chief
Compliance Officer and others conducting the investigation shall not disclose the identity of anyone who
reports a suspected violation. Only Company Personnel with a legitimate need to know of the issues
under investigation, or who are in a position to seek a remedy, shall be informed of the matter. Only
personal data relevant to the investigation or to disciplinary, legal, or criminal proceedings made in
connection with the investigation shall be retained by the Group, and only to the extent permitted by
applicable law.

11.4 Whistleblower Protection against Retaliation

Retaliation in any form against an individual who reports an alleged violation of this Code, even if the
report is mistaken, may itself be a violation of law and is a serious violation of this Code. This is
sometimes called “Whistleblower” protection. Any alleged act of retaliation must be reported to the Chief
Compliance Officer. If determined to have in fact occurred, any act of retaliation will result in appropriate
disciplinary action which may include termination of employment or contract.
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EXHIBIT A
CODE OF CONDUCT DISCLOSURE STATEMENT

This certification is to be completed in connection with the initial appointment or employment
of a director, officer, manager or other employee of any entity that forms part of VIA optronics
Group.

As a director, officer, manager or other employee of VIA optronics AG or any of its subsidiaries
(“Company”), | hereby certify as follows:

1. I have received a copy of the Company’s code of conduct (“Code”).
2. | have read, understand and agree to comply with the Code.
3. I am currently in compliance and, as applicable, members of my family and/or my

business associates are in compliance, with the terms of the Code and all obligations
imposed by it, except as disclosed below or on a separate page attached to this
statement.

4, I am not aware of any conduct on the part of any person associated with the Company
that | am obligated to disclose under the Code, except with respect to any matters that
I may have disclosed to the Chief Compliance Officer.

| understand that this statement (“Disclosure Statement”) may be available to the Chief
Compliance Officer, the management board (Vorstand) of the Company and outside legal
counsel and that | am responsible for keeping the representations that | make on this
Disclosure Statement current.

Signature

Name

Date

Comments or disclosures with respect to items 1-4: (Use separate page if necessary)
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